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Falconer Central School District And
Falconer Central School Support Sta
COLLECTIVE NEGOTIATIONS
AGREEMENT
. Between
FALCONER CENTRAL SCHOOL DISTRICT
Iana
FALCONER CENTRAL SCHOOL SUPPORT STAFF
JULY 1,1995 - JUNE 30,1998
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FALCONER CENTRAL SCHOOL
NON-TEACHING PERSONNEL AGREEMENT
Fringe Benefits
July 1, 1995 - June 30, 1998
I. HOLIDAYS
Sin~e some of the holidays may fall on the weekend and because of other possible circumstances,' the
Holiday Schedule shall be made out each year by the administration.
A. 12-month employees shall have 14 paid holidays:
July 4 1 day
Labor Day 1 day
* Columbus Day 1 day
* Veteran's Day 1 da y
* Th k
.. D .an sglVlng ay 1 day
* Day after Thanksgiving 1 da y
* Ch' t T .
N
rrs ymas,
T
In:e 2 days
* P
eW'd ea~ s D
ime 2 days
resl ent say 1- day
* Memori~1 Day 1 day
* Good Fnday : 1 day
* Martin Lu.ther King Ppy 1 .day
.
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B. All 10-month monitors, aides, and central services personnel included under this Agreement shall have
nine (9) paid holidays as noted above*.
C. To compensate for holidays, the bus driver's schedule is based on 181 school days, plus nine (9)
holidays. . .
II. SICK AND PERSONAL BUSINESS LEAVE
A. An employee earns 1.2 sick leave days for each month he works. An employee who has worked at
. least two-thirds of the work days scheduled for his position in a calendar month has worked a
"month" for purpose of this paragraph. An employee can accumulate his sick leave days up to a
maximum of 200 days. Sick leave may be used by an employee when he is unable to work
because of his own illness or injury or, up to a maximum of 10 days in a fiscal year, to take care of an
ill or injured member of his family who must be cared for by the employee. Up to 3 sick days can be
used for the death of an immediate family member (child, spouse, parent, brother, sister) and 2 sick
days for other family members. An employee shall receive his hourly rate for any sick leave he
takes. Paid sick leave can be taken only for full or half days.
An employee will be allowed three (3) paid personal business leave days per fiscal year. If an
.
employee has such days which are unused at the end of the fiscal year, they will be added to his
sick leave with the accumulation not to exceed the maximum days specified in the above paragraph.
Personal days will not be used for the purpose of extending a holiday or vacation period. Such
days must be requested at least two (2) working days in adval1ce (except in emergencies). An
employee will be paid his hourly rate for all such leave he takes.
An employee shall not be paid twice for the same time; that is, an employee shall not be paid both
for working and for paid time off or for two or more kinds of paid ti"me off for the same time. Employees
who are not on the active payroll are not entitled to paid vacation days, paid holidays, paid sick
leave days, or paid personal business leave days.
. ~
B. SNOW DAYS
When school is closed because of weather conditions, employees need not report for work unless it
is necessary because of job requirements. Should an employee be requested by his Supervisor to
work, he will receive compensatory time off for the time worked. It should be noted in the event that
make-up school days are required because of State Law, employees will be required to work without
extra compensation.
III. VACATIONS
Twelve-month non-teaching personnel vacation time will be acquired as follows:
1 st year of service 1 day per month up to 10 days
2 to 5 years of service 10 days per year
6 years of service 11 days per year
7 years of service 12 days per year
8 years of service 13 days per year
9 years of service 14 days per year
10 years of service 15 days per year
11 years of service 16 days per year
12 years of service 17 days per year
13 years of service 18 days per year
14 years of service 19 days per year
15 years of service 20 days per year
l
The first ten days of vacation must be taken during the summer, Easter, and Christmas recess with all
other days taken at the convenience of the job. Supervisors will try to comply with individual requests in
scheduling vacations. All vacations shall be subject to the 'approval of the Administration. Any
duplication of requested vacation time shall be decided by seniority. Upon termination of employment,
unused vacation time acquired from July 1 will be paid prorated by the days earned per month.
IV. WORKING SCHEDULES
Working schedules will be arranged by the Supervisor, with the approval of the Administration.
. .
One-half hour lunch period will be observed during the summer work schedule for maintenance, custodial,
and 12-month transportation personnel.
V. EMPLOYEE RETIREMENT
The District shall change the Retirement Program from Section 75-G 25- Year Career Non-Contributory
Employment Retirement Plan as granted on July 1, 1973 subject to the rules of New York State
Retirement System including the requirements for some employees to make contributions, to the 75-1 20-
Year Career Non-Contributory Employee Retirement Plan effective July 1, 1988 subject to the rules of the
New York State Retirement System including the requirement for some employees to make contributions.
VI. HEALTH INSURANCE
Pro-Rated Health Insurance
The. District shall make available to each employee covered by this Agreement and eligible therefore
health insurance coverage, including dental coverage, by means of a policy or plan selected by the
District in its sole discretion.
Hours Worked Per Week 0/0 of Health Insurance Cost Paid
by Board of Education
o -19hours
20 - 25 hours
26 - 30 hours
31 - 35 hours
36 - 40 hours
10 Month
0%
40%
50%
600/0
750/0
12 Month
0%
55%
65%
800/0
850/0
The district agrees to maintain contract benefit for health insurance purposes if regular hours for an
employee are reduced for the remainder of the school year in which the reduction occurs.
, .
Employees who work less than 20 hours per week
The district shall make no contribution for employees who work less than 20 hours per week. Such
employees may purchase health insurance through the District at their own expense.
Grandfather Provision
Not ~ithstanding any of the above, the District: shall continue and/or extend to eligible employees (those
working more than 20 hours per week on a permanent basis on 6/30/92) its contribution of 85% for Health
Insurance. .
Subscription
An employee must subscribe within the first 30 days of employment to be eligible for District contribution
as set forth herein.
Co-Pay Clause
Effective 10/1/95, the prescription plan Co-pay will be $5.00 for generic drugs, arid $10.00 for non-generic
drugs.
VII. RE:TIREMENT - HEALTH INSURANCE/C~~SH OPTION
A. EMPLOYEES WHO DO NOT ATTAIN 20 YEARS OF SERVICE
To qualify, an employee must have 45 accumulated sick leave days by June 30, of the year of
retirement, and will be paid at the following rate.
Full time
40 hours.
$20.00
3/4 time
30-39.9 hou rs
$1 6 :00
1/2 time
20-29.9 hours
$12.00
1/4 time
less than 20 hours
$8. 00
The district will entitle the employee to accumulate up to 200 days. This will be made in a one time
payment to the employee under the following conditions:
A. The eJ'!lployee has reached retirement eligibility by age.
B. The employee has not acquired twenty (20) years of service, ten (10) of which represent service
to the Falconer School District, see section VII.B Health Insurance - Retirement
C. Payment may be made in form of cash settlement or paid up health insurance at the option of
employee.
This incentive plan has been set up by the Board of Education for employees who do not use sick
. leave unnecessarily. They are not condoning, in this plan, the practice of employees reporting to
work sick and unable to perform their services adequately and efficiently as described by their job
. description.
B. EMPLOYEES WHO ATTAIN 20 YEARS SERVICE/10 IN DISTRICT
Any employee with 10 years of service to the District, and who is eligible to receive benefits for (20)
twenty years of service under the New York State Retirement System, and who retire in their first
year of eligibility to retire, shall be credited (40) forty percent of their final average salary up to a
maximum of $11,000 toward the cost of health insurance in retirement or to be paid in cash settlement
equal to the annual premium of health insurance until such time as the account is depleted. In
addition, if the employee retires during the first four years of elig.ibility, the District will add to that
amount $20.00 for each unused sick day. The following table shows the decrease in the maximum
base for each year of eligibility.
Year Base
1
2
3
4
5
6
7
$11,000 + $20.00 x number of unused sick days
$11,000 + $20.00 x number of unused sick days
$ 9,000 + $20.00 x number of unused sick days
$ 7,000 + $20.00 x number of unused sick days
$ 5,000 no benefit for unused sick days
$ 3,500 no benefit for unused sick days
$ 2,000 no benefit for unused sick days
The employee must give one hundred twenty (120) days advance notice. .
This credit shall be used to pay 85% of the cost of health insurance in retirement as long as the credit
lasts. The employee shall be responsible for contributing the $ame rate as if they were employed
while the credit lasts.
In case of the death of an employee or a retired employee, the District shall continue to make
available to the employee's or retiree's dependent(s), the coverage that had been selected by the.
employee or retiree before his or her death. If the employee or retiree carried a family coverage plan
and had only one dependent, the dependent may change the coverage to the individual plan. The
District shall make available to the dependent(s) money that had been set aside for the employee or
retiree for payment of health insurance premiums in accordance with preceding paragraphs for one
year after the death of the employee or retiree. Upon completion of the year, the dependent(s) shall
pay for their own premium. The premium will be paid to the District by the dependent(s).
The District shall consider individual requests for health insurance coverage to employees retiring after
five(5) years of service to the District upon payment of the monthly payment in full by the employee.
VIII. LIFE INSURANCE
Effective September 1, 1984, the District shall make available to each employee covered by this
Agreement and eligible therefore, group term life insUrance for which the District shall pay the premium for
the first $10,000 of face value. Each employee who is eligible for coverage shall be permitted once
annually, not later than October 1 , to purchase higher amounts of coverage under the group policy
th~ough deduction of the additional premium required therefore from his paychecks. The operation of the
life insurance coverage referred to herein shall be governed in every respect by the regulations of the
carrier and the prov!sions of the group policy. The District's sole responsibilities with respect to the
operation of such coverage shall be to: (i) keep the group policy in force, (ii) provide necessary data on
reasonable request, and (iii) pay the District contribution toward the monthly premiums specified above.
IX. FLEXIBLE SPENDING PLAN
The District will adopt a flexible spending plan in accordance with Section 125 of the IRS rules under the
following conditions:
A. That the plan could be expunged from the Agreement upon mutual agreement at the end of the 1992-
93, 1993-94 plan year.
B. Effective date of the plan is September 1, 1992.
C. The District shall assume the third party administrative cost up to an annual maximum of $36 per year
per participating employee. Participating employees shall assume administrative cost which exceeds
the stated maximum.
D. Unexpended money will be used to payoff excess administrative costs, if any, and unanticipated
costs, if any and the balance distributed equally back to plan participants.
E. The plan document may be altered by mutual agreement by the District and the negotiating unit.
F. Eligibility for the plan would be the same as coverage for medical benefits.
Comprehensive benefits package will be made available in the business office.
X. NON RESIDENT EMPLOYEE TUITION POLICY
To the extent permitted by Board policy, children of Falconer support staff living outside the District shall
be permitted to attend Falconer Schools.
XI. DISTRICT-ASSOCIATION RELATIONS
A. MANAGERIAL RIGHTS
The ~mployer re~erves t~e exclusive rights to exerci~e the normal functions of management. This
shall Include the nght to hire new employees and to direct the working forces and manage its
operations, to discipline, suspend, discharge for just cause, lay-off, transfer employees and transfer
emploxees because of.lack of work, require employees to observe reasonable Employer rules and
regu!a.tlons, an~ to decide the method a~~ schedul~ of work and production, etc. subject to written
provIsions of this Agreement. The provIsions of thIs paragraph shall not be used to circumvent the
requirements of the CivilService Law.
XII. GRIEVANCE PROCEDURE
A ~]rievance is a claim by an employee that an act of the Districthas violated this Agreement, but a
grievance cannot be sU,bmittedwith respect to any matter which the law requires to be handled by some
pro'cedure other than this grievance procedure.
The purpose of the grievance procedure set forth is to provide an exclusive method for resolving
grievances. Therefore, before submitting a grievance an employee shall consider whether his complaint
about the District's act could be resolved by commencing a proceeding before a judicial, administrative or
legislativebody or person. Ifit could be so resolved, the employee should decide between submittinga
grievance or commencing such a proceeding because it is agreed that:
(1) submitting a grievance bars the employee and the unit from'then or later commencing any judicial,
administrative or legislative proceeding involvingthe same act of the District as is the subject of the
grievance; and
(2) commencing a judicial, administrative, or legislative proceeding bars the employee and the unit from
then or later submitting a grievance involvingthe same act of the District as is the subject of ~he
proceeding.
Nothing in this paragraph shall be construed to prevent the unit or an employee from enforcing the final
resolution of a grievance before an appropriate judicial, administrative or legislative body or person.
Awrittengrievance must be submittedon the formshown inAppendixC.
An employee shall perform all work-related duties as instructed even though he may feel himself
ag~~rieved.
Ifan answer is not given on or before the last day of a time limitset forth in this Section, the grievance
may be appealed as though the answer had been givenon such last day.
In all cases of time limits provided in this Section, the computation of working days shall exclude
Saturdays, Sundays and paid holidays set forth in this Agreement. It is essential that the time limitsset
forth in this Section be strictly adhered to by the parties and the employees. However, the parties may
by mutualconsent extend any such time limit,.providedthat a~y such extension is evidenced by a wri~en
memorandum, dated and signed by an authonzed representatIve of each party. Consent to an extensIon
must not be withheldunreasonably by either party. Inno event may the districtbe held liablefor back
pay for a period of more than 10 consecutiveworkingdays preceding the filingof a writtengrievance.
Nothing contained herein willbe construed as limitingthe right of any employee having a grievance to
discuss the matter informallywith any appropriate representative of the District and having the grievance
informallyadjusted without intervention of the unit provided the adjustment is not inconsistent ~ith the.
terms and conditions of employment set forth in this Agreement. In the event that any such gneyanc~ IS
so adjusted, while it shall be binding upon the aggrieved employee and shall in all respects be final, It
shall not create a precedent or ruling binding upon either party.
The purpose of the meetings required or permitted at St~ps One, Two, T~ree an~ F~ur is two~old. The
first purpose is to bring out all the facts relevant to the gnevance. The Unit, the Dlstnct, the gnevants and
all persons who have knowledge of such facts are obligated to bring them forth at such meetings. The
second purpose is to explore possible settlements of the gri~vance.
.'A grievant is entitled to be accompanied at all steps oTthe gnevance procedure by a Unit representative.
Step One. To begin the processing of a grievance, the grievant must fill out all parts of the grievance
form, sign and date it, submit it to his Supervisor, and deliver a copy of it to the Superintendent's office for
the grievance file. This must be done not later than the fifth working day after the day on which took place
the District's act that is the subject of the grievance. A grievance not submitted on or before that fifth
working day is barred and the District need not consider it. The Supervisor shall meet and discuss the
grievance with the grievant on the day the grievance is submitted or on the first or second working day
thereafter. Others who have knowledge of the matter shall also meet with the Supervisor if he so
requests. The Supervisor shall give to the grievant the Supervisor's written answer to the grievance not
later than the fifth working day after the day on which the grievance was submitted. The Supervisor shall
send one copy each of his answer to the Unit and the Superintendent's office for the grievance file.
Step Two. If the grievant is not satisfied with his Supervisor's answer, the grievant must so notify the
Board Clerk in writing, but if the Board Clerk is the grievant's Supervisor, he must so notify the
Superintendent in writing as provided in Step Three below. The notice must be signed and dated by the
grievant and delivered to the Board Clerk's office not later than the fifth working day after the day on which
. the grievant was given the Step One answer. If the notice is not given on or before that fifth working
day, the grievance is deemed settled by the Step One answer and the District need not consider it
further. The Board Clerk shall meet and discuss the grievance with the grievant and the Supervisor, on
the day he receives the notice or on the first or second working day thereafter. Others who have
knowledge of the matter shall also meet with the Board Clerk if he so requests. The Board Clerk shall
give to the grievant the Board Clerk's written answer to the grievance not later than the fifth working day
after the day on which the Board Clerk received the notice. The Board Clerk shall send one copy each of
his answer to the Unit and to the Superintendent's office for the grievance file.
Step Three. If the grievant is not satisfied with the Board Clerk's answer, the grievant must so notify the
Superintendent in writing. The notice must be signed and dated by the grievant and delivered to the
Superintendent's office not later than the fifth working day after the day on. which the grievant was given
the Step Two answer (or, the Step One answer, if the Board Clerk is the grievant's Supervisor). The
Superintendent shall meet and discuss the grievance with the grievant and the Supervisor or the Board
Clerk (or both), on the day the Superintendent receives the notice or on.one of the first five working days
thereafter. Others who have knowledge of the matter shall also meet with the Superintendent if he so
requests. The Superintendent shall give to the grievant the Superintendent's written answer to .the .
grievance not later than the tenth working day after the day on which the Superintendent received the
notice. The Superintendent shall send one copy of his answer to the grievant and put one copy in the
grievance file.
Step Four. If the grievant and the Unit are not satisfied with the Superintendent's answer, they must so
notify the Superintendent in writing. The notice must be signed and dated by both the grievant and an
authorized representative of the Unit. The notice must be delivered to the Superintendent's office not later
than the tenth working day after the day on which the grievant was given the Step Three answer. The
grievance will then proceed to arbitration if either of the following occurs:
(a) authorized representative of the parties agree upon an arbitrator to hear and decide the grievance
provided such agreement is reached not later than the tenth working day after the day on which the notice
was delivered to the Superintendent's office; or,
(b) The Unit delivers to the Superintendent's office a copy of a Demand for Arbitration addressed to the
American Arbitration Association ("AAA") either simultaneously with the delivery of the notice or not later
than the fifteenth working day after the day on which the notice was delivered to the Superintendent's
office.
(c) If neither of the foregoing events occurs within the specified til"De limits, then the grievance is deemed
settled by the Step Three answer and all further proceedings with respect to the grievance shall be
barred, but the settlement shall not be regarded as establishing a binding precedent with respect to either
party.
.-
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With respect to paragraph (a) of the Agreement, the authorized representative of the District is the
Superintendent or the Board Attorney and the authorized representative of the Unit is its counsel. The
agreement on the ~Hbitrator must: be in writi~g, ide~tify the arbitrator by name, identify the grievance by
the name of the gnevant and the date the wntten gnevance was submitted, be dated and be signed by
one authorized representative of each party. The Unit shall then send a letter (copy to the
Superintendent) to the mutually selected arbitrator requesting him to serve. If he declines to serve, the
Unit shall so notify the Superintendent in writing and it shall have five working days within which to
deliver to the Superintendent's office a copy of a Demand for Arbitration addressed to the AAA. If that is
not done on or before the fifth working day after the Unit learned of the arbitrator's refusal to serve, the last
sentence of paragraph (c) of this Agreement shall apply.
With respect to paragraph (b) of this Agreement, (and the above paragraph when applicable), the
Demand for Arbitration must be accompanied by a letter to the AAA (copy to the Superintendent)
requesting the AAA to send to each party a list of 20 names of arbitrators available to hear the grievance.
Not later than the tenth working day after the day on which each party received its copy of the list, each
shall return its copy to the AAA with all names which are unacceptable to it crossed off and the remaining
names, if any, numbered in the order of the party's preference. The AAA shall then name to be arbitrator
the person shown on the two lists as having the highest common acceptability to the parties. If the AAA
determines that the parties have not mutually accepted an arbitrator from the list, the AAA shall send to
each party a second list of 20 names and the same procedure will be followed with respect to that list. If
the AAA determines that the parties have not mutually accepted an arbitrator from the second list, the AAA
shall name an arbitrator to serve, but he shall not be a person who was on either of the lists.
Unless the District and the Unit in writing mutually agree otherwise, no more than one grievance may be
appealed in a single arbitration proceeding, but if s.everal grievance pertain to the same event, they may
be appealed in a single arbitration proceeding.
The time and place of the arbitration hearing shall be mutually agreed upon by the arbitrator and the
parties. The arbitration proceeding shall be governed by the Voluntary Labor Arbitration Rules of the AAA
to the extent that such rules do not conflict with this Agreement.
The arbitrator shall grant or deny the grievance presented to him by determining whether this Agreement
has been violated as alleged which determination shall be final and binding on the parties and the
employees. In making his determination, the arbitrator shall interpret and apply the provisions of this
Agreement, but he shall not add thereto or subtract therefrom. The arbitrator may"award an appropriate
remedy where he finds a violation of this Agreement.
The fees and expenses of the arbitrator shall be shared equally by the parties. If either party des!res a
verbatim transcript of the arbitration proceedings, it shall cause the same to be made and shall furnish a
copy thereof to the arbitrator and to the other party. If both parties desire such a transcript, they shall
share the cost of the Arbitrators copy and shall each pay for its own copy. All other costs in~id~nt to the
arbitration, including the compensation of witnesses, shall be borne equally by the party which Incurs
them.
To:
(1 )
APPENDIX C
GRIEVANCE FORM
.(Supervisor)
Grievant's Name:
Classification:
Building:
. (2) Act of District that grievant objects to (describe briefly):
(3) That act took place on: (date).
(4) Paragraph(s) of the Agreement that grievant believes District's act violated:
(5) Action the grievant believes District should take to correct the situation:
(6) Grievant's Signature:
(7) Date Submitted:
FALCONER CENTRAL SCHOOL
Rules for the Administration of Non-Teaching Salary Plan
NEW APPOINTEES:
New employees a~pointed to
~
position in a job ~Iassification after September 21, 1982, shall be placed on
probatl,?n for a per!od of, (90) mnety days, and this can be extended, if deemed necessary, for an additional 90-
day penod at the discretion of the Board of Education. .
HOURLY RATES:
Employees hired on and before September 21, 1982 will be placed on their appropriate Hourly Rate...according
to "Appendix A".
,~mploye~~s ~,ired after Septem~er 21, ,1982 will be placed on the probation scheduled rate according to
Appendix B . After the probation penod, the employee would advance to the permanent rate on "Appendix B".
PROMOTIONS: .
When an employee is promoted to a position in a higher class, his salary shall be increased to the minimum rate
for the higher class. When his former rate exceeds this minimum, he shall be raised to the nearest increment of
the higher position. .
JOB OPENINGS:
All non-teaching job openings will be posted within 1 0 days after they have been created or vacated. If more
than one qualified employee with the same classification as the opening applies, seniority will prevail. If there
are no employees with the opening's classification, Civil Service rules on filling the position will apply. The
Negotiating representative will be notified of an opening and will be responsible for notifying the rest of the
group during the summer recess. .
TRANSFERS:
There shall be no immediate change in the salary of an employee who is transferred unless his salary is below
the approved minimum of the new position. If an employee is transferred to a position in a class having a higher
salary range than the class from which he was transferred, such change shall be deemed a promotion, and the
.provisions governing promotions shall apply. If an employee is transferred to a position which has a maximum
that is lower than the minimum of the class from which the employee has transferred, he could be held in the
same salary until the salary of the new position equals or surpasses his salary.
OTHER RULES:
When a resignation has been submitted and accepted by the Board of Education and the Resignee is rehired,
that person will lose seniority.
Employees will receive the difference between their daily salary and the amount received for Jury pay, when it
is necessary to serve Jury Duty. . .
BUS ROUTE:
Should a regular route to or from school be discontinue, a driver with more seniority can "bump" but only the
driver with the least seniority (see Transportation Procedures Guidelines).
Bus Driver Mechanics will be furnished one set of uniforms per year to be used only while working on school
vehicles. Mechanics will supply their own hand tool and are responsible for replacement of lost and damaged
tools. The District will replace power and specialized tools as needed and purchase new equipment as
approved by the Transportation Supervisor and the Business Manager.
Regular bus route time will be established each September for the year. Time will be calculated from the time the
bus leaves the garage until it returns as established by the Supervisor. This rule does not prohibit the
adjustment of increasing or decreasing times due to route changes.
APPENDIX A
FALCONER CENTRAL SCHOOL
Monitor - Aide - Technician
1995-1996
1996-1997
1997-1998
RATES FOR EMPLOYEES HIRED ON OR BEFORE SEPTEMBER 21,1982
CIVIL SERVICE CLASSIFICATION
NON-COMPETITIVE
Teacher Aide 1995-1996
1996-1997
1997-1998
13.77
. 14.36
14.86
LASOR
General Monitor 1995-1996
1996-1997
1997-1998
12.64
13.18
13.64
APPENDIX B
FALCONER CENTRAL SCHOOL
Monitor - Aide - Technician
1995-1996
1996-1997
1997-1998
RATES FOR EMPLOYEES HII~ED AFTER SEPTEMBER 21, 1982
CIVIL SERVICE CLASSIFICATION
COMPETITIVE
Audio Visual
Probation Permanent
1995-1996
1996-1997
1997-1998
12.65
13.19
13.65
13.80
14.39
14.89
NON-C()MPETITIVE-
. Teacher Aide
LABOR
General Monitor
1995-1996
1996-1997
1997-1998
" "
8.61
8.98
9.29
9.29"
9.69
10.03
1995-1996
1996-1997
1997-1998
8.25
8.60
8.90
8.94
9.32
9.65
1995-1996 15.44
1996-1997 16.10
1997-1998 16.66.
1995-1996 16.45
1996-1997 17.16
1997-1998 17.76
1995-1996 15.93
1996-1997 16.62
1997-1998 17.20
..
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APPENDIX A
FALCONER CENTRAL SCHOOL
Central Services Schedule
1995-1996
1996-1997
1997-1998
RATES FOR EMPLOYEES HIRED ON OR BEFORE SEPTEMBER 21,1982
CIVIL SERVICE CLASSIFICATION
LABOR
Cleaners 1995-1996
1996-1997
1997-1998
11.06
11.54
11.94 .
COMPETITIVE
Custodian
Custodian-
Maintenance
Offset Printer
Shipper &
Receiver
NOTE:
1. Custodial Personnel will be paid time and one-half for all authorized hours worked over eight
hours per day.
2. Building Heads shall receive an additional$175 per building.
3. Ifa custodian is called in to work on a listed paid holiday, he will receive double time for
authorized worked
4. Full-time custodians working a shift classed as a second shift or night shiftwillreceive a
differentialof $.25 per hour while working the specified shift.
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APPENDIX B
FALCONER CENTRAL SCHOOL
Central Service Schedule
1995-1996
1996-1997
1997-1998
RATES FOR EMPLOYEES HIRED AFTER SEPTEMBER 21,1982
CIVIL SERVICE CLASSIFICATION
LABOR
Probation Permanent
Cleaners 1995-1996
1996-1997
1997-1998
8.14
8.49
8.79
8.77
9.15
9.47
COMPETITIVE
Custodi~ln 1995-1996
1996-1997
1997-1998
11.91
12.42
12.85
13.01
13.57
14.04
Custodian-
Maintenance
1995-1996
1996-1997
1997-1998
12.65
13.19
13.65
13.82"
14.41
14.91
Offset Printer
ShippE~r &
Receiver
1995-1996
1996-1997
1997-1998
11.91
12.42
12.85
12.99
13.55
14.02
NOTE:
1. Custodial Personnel will be paid time and one-half for all authorized hours worked over eight
hours per day.
2. Building Heads shall receive an additional $175 per building.
3. If a custodian is called in to work on a listed paid holiday, he will receive double time for
authorized hours worked.
4. Full-time custodians working a shift classed as a second shift or night shift will receive a
differential of $.25 per hour while working the specified shift.
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APPENDIX A
FALCONER CENTRAL SCHOOL
Transportation Schedule
1995-1996
1996-1997
1997-1998
RATES FOR EMPLOYEES HIRED ON OR BEFORE SEPTEMBER 21, 1982
CIVIL SERVICE CLASSIFICATION
NON-COMPETITIVE
Bus Drivers 1995-1996
1996-1997
1997-1998
17.09
17.82
18.44
Mechanic/Driver 1995-1996
1996-1997
1997-1998
17.09
17.82
18.44
BUS DRIVERS WILL RECEIVE A STIPEND OF $30.00 FOR EACH OF THE TWO REQUIRED
YEARLY SAFETY COURSES THEY ATTEND.
1. One half hour will be added to each daily route time up to, a maximum of one hour per day to
compensate for washing, cleaning, and gassing of buses; also to cover extra time for
extraordinary weather conditions.
2. All route driving times subject to review and adjustments in drivers route rate will be made
accordingly.
95/96 96/97 97/98
3. Late Runs 25.54 26.31 27.10
4. Extra trips - outside district... 14.61 hr./21.63 min. 15.05 hr./22.28 min. 15.50 hr./22.95 min.
inside district 16.95 per trip 17.46 per trip 17.98 per trip
95/96 96/97 97/98
3. Late Runs............................. 19.67 20.26 20.87
4. Extra trips - outside district... 11 .28 hrJ16.69 min. 11.62 hr./17.19 min. 11.97 hr./17.71 min.
inside district..... 13.07 per trip 13.46 per trip 13.86 per trip
-,
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APPENDIX B
FALCONER CENTRAL SCHOOL
Transportation Schedule
1995-1996
1996-1997
1997-1998
RATES FOR EMPLOYEES HIRED AFTER SEPTEMBER 21,1982
CIVIL SERVICE CLASSIFICATION
NON-COMPETITIVE
Bus Drivers 1995-1996
1996-1997
1997-1998
Probation
11.91
12.42
12.85 .
Permanent
13.01
13.57
14.04
Mechanic Driver 1995-1996
1996-1997
1997-1998
12.65
13.19
13.65
13.82
14.41
14.91
BUS DRIVERS WILL RECEIVE A STIPEND OF $30.00 FOR EACH OF THE TWO REQUIRED
YEARLY SAFETY COURSES THEY ATTEND.
.
1. One half hour will be added to each daily route time up to a maximum of one hour per day to
compensate for washing, cleaning, and gassing of buses; also to cover extra time for
extraordinary weather conditions.
2. All route driving times subject to review and adjustments in drivers route rate will be made
accordingly.
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SUBSCRIPTION
In witness of all of the foregoing, the duly authorized representatives of the parties have signed their
names below.
Execution Date: 'D~c.e'''\JJ \C\ \ qq5
I
For the District: For the Negotiation Group:
~A~~ th~~.
Superintendent of Schools
.-!0.k~ ~// ~j~~
C ustodial/M ai ntenance/C lean e rs/ etc
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~:~;(:~ PO Box 48
~:~~ Ertst Avenue
Frdconcr, New York J4733
7 J6-665-6624
Fax 7 J6-665-9265
Falconer
Central
Robert Niver, Superintendent
Ch:ules Nebral, Senior High Principal
Richard Wilson, Junior J ligh Principnl
Kenneth Vossler, Elementary Principal
Robert Conrad, Business Manager
Brcnt Agctt, Assistant l3usillcss Manager
School
MEMORANDUM OF UNDERSTANDING
COLLECTIVE NEGOTIATING AGREEMENT
FALCONER CENTRAL SCHOOL
FALCONER CENTRAL SCHOOL SUPPORT STAFF
GRANDFATHER CLAUSE - Any employee who did not retire during th.eir first four (4)
years of eligibility will receive payment for accumulated sick leave in accordance with
Section VII, Part B if they retire in the 5th, 6th or 7th year of eligibility, and prior to June
30, 1998. This provision applies to payment for sick days only (advancement on the
base schedule will continue); and will not be extended beyond June 30, 1998. If
possible, 120 days advance notice of retirement will be .given; 90 days will be
mandatory.
